) | 'Pas'%*?-f’l
cC ;A Negoti" tinns ,7q votes

4. 250 1325
Salary: 29 no

COMPARISONS:

1. The parties agree thata salary comparison will be conducted with the following
community college districts selected on the basis mmparable (1) Frgg-:..(z) &um of
Full-time Famit}r,'-{a}’ﬁﬁsn'ict b&.ﬁget; and {4) g . >
recruitment of fac ! :

Camino; Rancho

2, The Huﬂiﬁ?l E&GDW B&parm'ient wli! sunre_y_

ctorate rank at stap 20 {nurmric not
nominal); w. @3) mgim - :

Moves LBCC salaries Into the top 3, 5"’ 19, 27", & 32" ranks u
mmm survey |
. ?‘ﬁe below rankings may be adjusﬁan shg.ht!y szg mm‘s agreemmt

201314 MW,SSS (CTA statewide rank #47 in 2013)

(CTA
(CTA

(CTA statewide rank #43 in 2013)
(CTA statewide rank #19 in 2013)




(CTA statewide rank #52 in 2013)
(CTA statewide rank #27 In 2013)

= $102,163 (CTA statewide rank #46 in 2013)

New =$106352  (CTA statewide rank #32 in 2013)

Ariédé Vil

Implementation of Mm Medical Plan {I-iartfmﬂ;

not eligibie for Medicare Parts A and B.

- b, Empﬁayees who refired prior to July 1,2014 ‘who are enrolled In Medi

= €. An eligible retiree who retires on or after July 1, 5
therefore not Medicare eligible may com’inu&»?%ﬁ Mapm i m
plana until such tm’w as tngy mach age 85. On L

Article VIl

leaming course during hisfher normal e
Revisions and clarifications that are mutu

* Add language that specifies that FT ‘E‘m:&&y also serving as coaches will be evaluated
separately for the coaching assignment. The evaluation shall be condun!w by thg
Athletic Director under the supervision of the area 2 |
‘separate and apart from histher FT faculty . ,
removed from his/her coaching assignment for viclations of Dis
-and/or unsatisfactory performance in accordance with Arti

'- : Iifacufly temﬁmg a dimnm.iaémiag mﬁas&aﬁ bmwaiuated in each distance




. k Da@s (ﬁ Service irr aﬁ 'Amfa Yaar New faeulty who participate in the :
Faculty Orientation shall be paid at his/her houy n rate.

Fun-ﬁmfamltvmay load bank a mmumafateadﬁng units per

sion term which can be applied toward the maximum of
d In Article XLL3.

. .Mai&numméimteacbmg
Msﬁaﬁa@mmrmba
lete the rict

Twmmbemi students shall be calculated at the end of the 3rd week of the class,
pe nt shall be defined a&m

. B WaaklyHmrsofSawm
3. Add italicized language:

€ shall be in the Nursing dep
_ : #m*fion of a full-time Nursing fa _
ignme Clinical ass:gnmanxs'se&mﬁ be compensated on the basis of mm:ars& -
one haﬁ (8.5) hours worked.

+ The District will compensate off-site clinical nursing a:
mediaai Mﬂw at 1.0 instead of the cul £

CCA agrees not to provide any opposition to the creation of a full-time Program Director
in Nursing; h




* In accordance with current BRN guidelines, the Program Director of Nursing (once
created) will serve (in addition to the area dean) on all nursing |
commiftees.

» C2 Graduation Day is a paid day of semwice to the District [XL.A.). Faculty
m&&&mmwmdtnparﬁﬁ%%&ﬁmgmﬂmwm ceremony in order to be
paid for this day of WIQ& unlass the faculty member is absent due to iliness or
has an abser at

sh&i provide written mtl -- Bsources ﬁ@arm'bent ‘
May 15 of each year to cover utilization of su:m time for the succeeding Fall
semester. A second notification shall be made by November 15, tfad'tan@a
made to the Association’s reassigned time for the succeeding Spring semester.
Theﬂistﬁdmms%pmmgaﬂve&asﬂgnmﬁwmmmaa‘me
Association bargaining team, reassigned time to provide for the duties
attendant to bargaining. The cumulative total so assigned to the team may be
as high as 0.6 FTE. This is undertaken in the spirit of good faith and is not
intended as inducement to members amse | ' meste
where ﬂ'le District anl:l CCA are not acti

Article Vil - Mry Advancement

» B.5. MOU already signed needs to be incorporated;
« B. Credit for Advanced Study

8. Add nm_languags Gaurse% for upgrading on the sal

mmnnstmm 5 ammmﬁan wili :mt m a::cepted An mg&wee sha]i

for advancement on the salary schedule for a lower df%éem course If ﬁeistfa can
substantiate that the lower N o

-assignmmt' nr retrainlng far «a



to the'depamm asdetennmd ﬁy the area of assignmmﬁa‘a on the W
serwce load agreement, Ellgibllbty m run fcr depamnent head shall include

” i . s h?

fidat '_-5 mﬁty load agreement for the semester of his/her first

memberismsahbaﬁcai or other leave of absence during
whict the department head election is held, he{she must have_

a § entage _
_ﬁmelmmeﬁﬁm _&men;wmﬂﬁmaugim F@;

as provided herein, all classes must ey a@“twenty (20) stmms
enrolled and in regular attendance h‘y the con 1 of the second al week of the
class. In the case of cla: cheduled at extensions, satellites, in

auditions are conducted prior "enrallmant or in specific classes designated as
ns by the Vice President, Academic Aﬁmrs the class must have a minimum of
20) students enrolled and in regular attendance by the conclusion of the third
official week of the class. The time shall be reduced proportionately for short-term
classes (i.e., for nine [8] week classes, the mh&rafsﬁsﬁm@emlﬁaﬂ bytheanﬁﬁ%zm&
and one-half [1 %] weeks of class, etc). Classe more t
shares the teaching unit credit ;&mpomnnamayr shail have a minimum ¢

_{2&} When attendanm falis below huerrhf iiﬁ}} éwlng this mriw @f time, the class may

a.  The course is the last in a sequence:

b.  Itisthe only course of its kind and it is required for one of our programs.

c. It is an academic subject, m&ionally recognized
component of liberal arts and science programs.




d. Itis:anew course that is being given a chance to demonstrate its viability.

€. The department head schedules courses in order to reduce the potential for
low enroliment in those courses.

1ember may offset an enrolimen - deficiency in one (1) contract class
with an overload in armti'lar contract class by accepting students in addition to the
maximum class size as specified in Section M, at a rate of two (2) students
additional for every one ) be&mw the minimum class size, up to a maximum
enroliment deficiency of five (5).

2. Tha mﬁtﬁmlﬂﬂ G&S@ size in "w’_ r-ta @t =1
taught classes by the Curriculum Comm : ;
instructor receives full tea unit credit) shall be the prudu:ﬁ (&‘F twenty (20)

multiplied by the number of faculty members receiving full credit for @aa class, as
defined in Section L.

3. Honors

4. m minimum class size in class:

es for disabled students shall be twelve (1

open on one &‘ﬁﬂl& §’FE ﬂ’1’5~1& and one m&e in 2016-17.

DmaHumbie mmm




